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LESBIAN, GAY, BISEXUAL, AND  
TRANSGENDER POPULATION

T
he Department of Veterans Affairs (VA) 
believes that the work we do on behalf of 
Veterans and their families is strengthened 
when all employees enjoy full equity. A 
diverse workforce is one of our greatest 

potential assets, and we succeed when we empower 
our people and our customers. VA strongly protects 
the rights of the lesbian, gay, bisexual, and transgender 
(LGBT) community and advocates for the fair treatment 
of our LGBT personnel and Veterans. 

START YOUR CAREER AT VA, AND 
PROUDLY SERVE VETERANS, PROUD OF 
WHO YOU ARE

 � A job that respects LGBT issues. VA and our 
employees are at the forefront of the issues facing the 
LGBT Veteran community and the nation, especially 
in the aftermath of the Don’t Ask, Don’t Tell era. 
Using communications, memos, and directives, VA 
is taking strong steps to deliver health care and other 
services in a culturally competent manner.

 � A career where education and awareness are key 
to equality and advancement. For VA, inclusion 
means that we celebrate diversity and provide strong 

protections for sexual orientation or gender identity. 
Everyone at VA—employees, managers, and senior 
leaders—receives training in LGBT basic skills and 
competencies that promote mutual understanding and 
respect in the workplace. In 2011 alone, more than 
27,000 VA executives, managers, and supervisors took 
mandatory diversity training covering LGBT issues.

 � An employer that fights discrimination. VA does not 
tolerate discrimination and harassment based on sexual 
orientation, gender identity, and parental or marital 
status. Those subject to discrimination have clear 
avenues of redress. A VA working group is reinforcing 
our commitment to equality in our workforce and 
service delivery. The annual Voice of VA Survey will 
soon track perceptions of fairness and treatment of 
LGBT employees to help us do even more.

 � Work that provides the opportunity to give back to 
Veterans. Start your career at VA and join thousands 
of LGBT allies who are dedicated to providing 
medical, financial, and memorial services to the 
nation’s Veterans and their families. 

ADVANCE is an HR&A initiative to invest in people development, workforce 
engagement and talent management for the delivery of high-quality healthcare, 
benefits and other services to Veterans and their families.

http://www.mycareeratva.va.gov/students


APPLY TODAY FOR THE CAREER YOU 
WANT—AND THE FUTURE YOU DESERVE. 

Visit www.mycareeratva.va.gov/students to learn more about starting your career at VA. 
Then go to USAJobs (www.usajobs.gov) to search all VA employment opportunities. While 
there, set up an online account, submit your job application, and check the status of your 
application. You’ll find hints and FAQs to guide you through the process. With specific 
questions about VA-related LGBT issues, you can also send a confidential email  
to LGBTWorkgroup@va.gov.
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